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DEVELOPING COMMUNITIES



ENKA contributes to the development and 
welfare of the countries in which it conducts 
operations through its main business activ-
ities, which aim to create lasting assets and 
leave a positive heritage. ENKA has carried 
out a total of more than 500 oil, gas and pet-
rochemical, power plant, infrastructure and 
building projects, employing more than 400 
thousand people in Turkey and abroad, and 
accelerating the development of local econ-
omies to this date.

Since the 1970s, ENKA has been Turkey’s 
leading firm in the design and construction 
of power plants. It has engaged in long-term 
collaborations with global firms active in this 
field. ENKA’s experience with power plants 
can be summed up as follows: 

•  Six thermal power plants with a total in-
stalled capacity of 4,070MW

• Thirteen natural gas combined cycle 
power plants with a total installed ca-
pacity of 14,296MW

• Eight simple cycle power plants with a 
total installed capacity of 4,166MW.

A high proportion of these projects have 
been constructed in developing countries. 
They have been designed and put into op-
eration in order to overcome the shortages 
of power, which constitute as one of the 
greatest challenges faced by developing 
countries.

Meeting the Needs of Communities for Infrastructure 
and Superstructure

Among these projects are the Adapazarı, 
Gebze and Izmir power plants, which are also 
operated by ENKA. In total, more than 7,000 
persons worked in the construction of these 
plants at various stages. Having acquired ex-
perience of engineering and construction pro-
cesses on these projects, these workers were 
later employed on power plants and other en-
ergy projects undertaken by ENKA in other 
countries, and assisted the local people in 
these countries to acquire experience in the 
energy sector.

Out of the projects which commenced in 2000, 
the Adapazarı and Gebze plants were com-
pleted in 2002 and the Izmir plant in 2003. With 
these power plants starting operation, ENKA 
became Turkey’s largest private sector power 
generator. In 14 years of commercial operation, 
the ENKA power plants have generated 400 
billion kilowatt-hours of electricity. With the 
capacity to generate 32 billion kilowatt-hours 
annually, they account for 11% of Turkey’s total 
power output. These figures show the impor-
tance of these plants for the Turkish economy.

These plants have been regarded as exem-
plary investment projects by global standards 
on account of their performance in terms of 
production and environmental sensitivity, and 
in view of their technical infrastructure and the 
management systems in use. 

Following these projects in Turkey, ENKA has 
also constructed several power plants in Iraq. 
These plants will contribute to the development 
of the country and its gradual post-war re-
covery. They have added more than 4,000MW 
of power to the Iraqi grid.

ENKA mainly employs locally recruited staff 
on the projects, which it carries out, and works 
with local subcontractors and business part-
ners. By training local personnel and sharing 
its knowledge and experience, it contributes to 
the development of local workforces, sectors 
and economies.

In the engineering and construction activi-
ties, which ENKA has been carrying out in 
Tengiz, Kazakhstan, since 2013, the ratio of 
local (Kazakh) employees has reached 92%, 
and at no stage of the work has this ratio 

ENKA mainly employs locally recruited staff on the projects, 
which it carries out, and works with local subcontractors and 
business partners. By training local personnel and sharing 
its knowledge and experience, it contributes to the develop-
ment of local workforces, sectors and economies.
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fallen below 70%. Approximately 20,000 
Kazakh personnel have been employed on 
the project directly since its inception. In 
addition, ENKA has worked with more than 
100 local subcontractor firms, providing 
employment for about 10,000 more local 
personnel. As a result of this strategy, the 
local subcontractors have become more 
proficient at construction work and some 
have acquired the capacity to work directly 
with the owner of the project. More than 1.2 
million person-hours of training have been 
provided to employees during the course 
of the project. As a result, local personnel, 
most of whom had no experience, have 
been turned into proficient and experienced 
workers. Many senior staff have been trans-
ferred to Kazakhstan’s leading firms, where 
they hold important positions. More than 
100 million person-hours have been worked 
on the Tengiz projects in Kazakhstan, which 
began in 2003 and are still continuing today, 
and there have been no fatal accidents. The 
longest period worked without lost time in-
cident was around 30 million person-hours. 
The total value of the labour, goods and 
services obtained from the local market for 
these projects is about US$750 million. 

With respect to the building construction 
sector, ENKA has worked on urban devel-
opment projects, hospital buildings, airport 
projects, factories and production facilities, 

particularly in the Russian Federation, in 
member countries of the Community of 
Independent States (CIS), and in Africa. As a 
result, it has supplied the countries in ques-
tion with essential needs and contributed to 
local development while acquainting these 
countries with quality and safe engineering 
practices.

ENKA’s experience with motorway, bridge 
and tunnel projects goes back to 1958. In 
the 1970s, ENKA carried out the Anatolian 
Highway project, which formed an impor-
tant part of the development of Turkey’s 
Infrastructure Network. This motorway is 
of critical importance as it links Turkey’s 
European part of Istanbul with its capital, 
Ankara, in the continent of Asia.

Immediately after the construction of the 
Gerede-Ankara Motorway, ENKA made 
its mark with new motorway projects in 
Eastern Europe, completing motorways 
which brought touristic and economic de-
velopment in their wake in Croatia, Romania, 
Albania and Kosovo.

Over 60 years, ENKA has carried out all the 
necessary construction works for more than 
one thousand kilometres of motorways, 
bridges, tunnels and viaducts in Libya, Saudi 
Arabia, Croatia, Romania, Kosovo, Albania 
and Turkey. This work is continuing today.

20,000

1,200,000

Number of local employees in the engineering and construction  
activities undertaken in Kazakhstan 

Training hours provided to the employees during the projects (person-hours)
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Engineering is a profession and applied sci-
ence which conducts research, prepares 
plans and projects, and generates prod-
ucts, methods, systems, innovations and 
technology in accordance with the princi-
ples of the basic sciences for the purposes 
of increasing the benefits which humanity 
derives from natural resources and phe-
nomena and of providing people and com-
munities with technical solutions to their 
problems.

ENKA’s sustainability priorities include 
the training of engineers who have ethical 
values, think scientifically and are sensitive 
to social and environmental topics, who take 
the impact of engineering on the develop-
ment of communities into account and plan 
for the ways in which their work will interact 
with other fields. These priorities also help 
engineers keep track of advances in their 
profession and teach themselves and turn 
their knowledge into corporate knowledge, 
and develop their engineering knowledge 
and skills in such a way as to contribute to 
the international community through discov-
eries and innovations. Furthermore, through 
the priorities, stakeholders are brought to-
gether to contribute to the development of 
the profession and to create environments in 
which development is the field, good prac-
tices and problems are discussed. 

In the reporting period, ENKA carried out 
the activities detailed below in the context 
of its efforts to contribute to the develop-
ment of the engineering profession.

Employment of Intern Engineers 

A total of 79 trainee engineers and archi-
tects were employed in 2017. Throughout 
their internships, all of them were provided 
with applied training on ENKA’s engineering 
projects and activities, and thus had the op-
portunity to improve themselves in terms 
of engineering practices and to gain work 
experience. In addition, ENKA’s corporate 
knowledge, acquired as a result of 60 years 
of engineering activities, was passed on to 
the interns. 

ENKA Academy 

With respect to the continuous develop-
ment of the engineering profession, ENKA 
Academy aims to develop employees’ pro-
fessional competencies, their technical 
knowledge and skills, their social skills and 
their leadership and management abilities. 
To this end, it organises various training 
activities, seminars, conferences and work-
shops. A total of 8,320 person-hours of 
training was provided in 2017 for the devel-
opment of the engineering profession.

ENKA Design Centre

ENKA set up its design centre in 2016, 
which is licensed by the Ministry of Science, 
Industry and Technology.

With its total staff of 168 including 112 de-
signers, ENKA Design Centre, made valu-
able contributions to the development of the 
engineering profession within the reporting 

Contributing to the Development of the 
Engineering Profession

period through research and development, 
the design of new production technolo-
gies, innovation in project design and engi-
neering activities and design innovations for 
time-cost-performance optimisation. 

The Design Centre completed the design 
and engineering works of 7 projects in 2017, 
and work continued on the design and en-
gineering works of another 11 projects. A 
total of approximately TRY30 million was 
spent on the design and engineering works 
of these projects. 

Corporate Knowledge, Library 
and Memberships

ENKA has established a body of corporate 
knowledge for the purposes of conducting 
existing processes effectively, standard-
ising the quality of its products and services 
across all locations, institutionalising the 
experience it has acquired, perpetuating its 
corporate culture and clarifying its working 
rules and methods. This knowledge is made 
available via an electronic library accessible 
to all employees. In addition, employees can 
access numerous international libraries and 
publications by way of this portal.
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Local Employment

ENKA creates significant local employment 
opportunities both in the activities it carries 
out in Turkey and through the projects it un-
dertakes in various other parts of the world, 
particularly in regions where employment 
opportunities are limited. A large proportion 
of the tasks, which ENKA carries out under 
its projects, are labour-intensive. Through its 
policy of recruiting the manpower needed 
for these tasks locally, ENKA creates con-
siderable economic value in the locations 
where it carries out its activities.

ENKA plans and implements skill devel-
opment programmes for its employees in 

order to develop the skills required to fulfil 
the needs and expectations of its projects. 
These programmes include training in social 
skills as well as training in vocational skills 
for the construction profession. ENKA em-
ployees therefore enjoy significant opportu-
nities to improve themselves continuously in 
their fields of expertise and to be considered 
for different fields of work and different job 
opportunities at a future date. 

The data on local employment in 2017 are 
as follows:

11,486
A monthly average of 11,770 local personnel were employed 
on the ongoing projects.

48,4%
The consolidated local staff ratio for all the projects and 
subsidiaries was 48.4%

Training was given to a total of 13,500 local 
personnel out of a total of 23,000 staff.

23,000

12,225 person-hours of training was given on technical subjects, 
12,225

The total person-hours spent on Occupational Health and 
Safety and Environmental Training reached 1,100,000 person-
hours.

1,100,000

A total of 334 interns were employed.
334

A monthly average of 515 local personnel were 
employed at Istanbul Headquarters.

515

The ratio of local white-collar personnel working 
on the projects was 35%.

35%

ENKA Group

ENKA İnşaat
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The table below gives a breakdown of the white-collar personnel working in various positions 
at ENKA İnşaat. “Local personnel” is defined as the employees hired from the host countries in 
which the activity is being carried out. The personnel who are citizens of a third country, other 
than Turkish citizens and citizens of the country where the work takes place, are categorised 
as “other personnel”.

Compensation 

Under no circumstances are ENKA employees paid less than the minimum wage set by the 
countries where they are working. The great majority (99.9%) of ENKA’s employees receive 
wages higher than the minimum wage.

Category of Personnel Ratio

Turkish Personnel 50%

Local Personnel 37 %

Subcontractor Personnel 2%

Other Personnel 11%

 Local Foreign Percentage

Number of Local Workers em-
ployed in the Senior Management 196 15 93%

 Women Men

Percentage of employees receiving the minimum wage  0.1%  0.1%

Percentage of employees receiving more than the minimum wage
 99.9%  99.9%

Number of Local Employees employed in the Senior Management throughout ENKA

Route 6 Motorway Project, Kosovo

This 65-kilometre two-way motorway project links Pristina, the capital of Kosovo, to Hani 
I Elezit on the border with Macedonia, forming part of the Southeast Europe Motorway 
Network. During the most intensive period of the project, a total of 2,465 personnel from 
11 different countries including Kosovo, Turkey, Albania, Romania, Macedonia and the 
from the USA were employed. Approximately 80% of the workforce requirements of the 
project were met by employing citizens of Kosovo. A total of 40,000 person-hours of 
training was provided on the environment, safety, health, quality and other significant 
skills during the reporting period.

Examples of Local Employment from the Projects
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South Caucasus Pipeline Expansion (SCPx) Project, Georgia

Under the South Caucasus Pipeline Expansion (SCPx) Project, BEJV, a joint venture 
between Bechtel and ENKA, is responsible for the construction of two compressor sta-
tions and a pressure reduction and metering station at a total of three different locations 
within the borders of Georgia, together with all related earth works. A monthly average 
of 2,400 personnel were employed on the project, and 68% of the total manpower re-
quirements were met through the employment of Georgian nationals. A total of 265,000 
person-hours of training was provided to the local personnel in the scope of this project.

Tengiz Projects, Kazakhstan 

Thanks to the local employment policy implemented since 1993, and in line with the 
recruitment-training-development-sustainability practices in force, the percentage of 
Kazakh citizens employed on the ongoing projects has reached 90%. Local employment 
efforts are continuing in order to maintain this success. 

In 2017, a monthly average of 2,250 local staff were employed on the projects under-
taken in Kazakhstan, and the ratio of local personnel to total project personnel was 85%. 
In all, 145,000 person-hours of training was provided to the local employees. 

Kashirskaya Multi-Functional Trade Centre, Russia

A monthly average of 2,400 local personnel were employed on the Kashirskaya Multi-
Functional Trade Centre project, which is due to be completed in 2018. The ratio of local 
personnel to the total project payroll was 92%. Approximately 280,000 person-hours of 
training was provided to the local personnel during the reporting period. 

Çimtaş Steel Welding Training Workshop and Employment-Backed Welding 
Training

Welders have been trained and certified by the Çimtaş Welding Technologies Centre 
at the Çimtaş Steel Welding Training Workshop since 1981. A School of Welding was 
also established within the Welding Department at Cimtas Pipe in 2006.

The welding training is organised by a team of experts including welding trainers, 
welding inspectors and welding engineers. To date, more than 4,500 welders have 
been trained. The proficiency of the welders trained is validated by independent cer-
tification companies conducting examinations in line with international standards 
(ASME, EN, AWS, LR etc.). 

Cimtas Pipe collaborates with institutions and schools in its region, such as the 
public employment agency İŞKUR, the Bursa Chamber of Commerce and Industry 
Educational Foundation (BUTGEM), the Coşkunöz Educational Foundation, the 
Bursa Ovaakça Şarık Tara Vocational and Technical Anatolian High School and the 
Bursa Gemlik Vocational and Technical Anatolian High School to provide employ-
ment-backed welding training programmes. The welders trained are employed in 
the company’s factories. In this way, Çimtaş acquires a qualified workforce as well as 
making a contribution to the national vocational training movement. 
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102-44

The potential impacts of ENKA projects on 
the regions where they are to be carried out 
are comprehensively examined right from 
the investment stage – or before the work 
is accepted in the case of contracting ac-
tivities. This analysis is conducted under the 
main headings of the ENKA Sustainability 
Policy, which also constitutes the core of 
its Sustainability Strategy – namely, ”Doing 
Good Business”, “Caring for Employees”, 
“Developing Communities”, “Reducing 
Environmental Impact”. 

In line with the principle ‘Doing Good Business’, 
and regardless of the location or nature of the 
work, ENKA maintains the same quality in all 
parts of the world and conducts its business 
on a basis of sound risk management, a re-
sponsible attitude to management, effective 
leadership, a robust supply chain and keeping 
its stakeholders informed and involved at 
every stage. 

In order to reduce the environmental impact 
of any work it is to perform, ENKA first con-
ducts Environmental Impact Assessments 
held by qualified firms and assesses them. 
Teams of environmental engineers are formed 
at the corporate and project levels for their 
implementation. Engineering work is done at 
the design stage to increase efficiency, and 
waste management plans are drawn up during 
the initial analysis of investments or during the 
pre-mobilisation stage of construction works.

A detailed analysis is made of the importance 
of the investment or contracting activity to be 
carried out both for the communities where 
the project is located and for ENKA itself. It 
is well known that the most important way to 
ensure the success of a project is to ensure 

that it is accepted by the communities in the 
area where it is being built and satisfies these 
communities through the opportunities it cre-
ates. In this context, ENKA aims to achieve 
success by blending the principle of Caring 
for Employees, which is never compromised, 
with the principle of Developing Communities 
in the regions it works. 

Before starting any activity, ENKA carries 
out environmental and social impact assess-
ment specific to that activity. If the impacts 
are likely to vary by gender, then a gender 
impact assessment is also taken into consid-
eration during the assessment. Based on the 
results of the assessment, environmental and 
social impact management plans are drawn 
up and put into effect.

ENKA’s first aim is to eliminate any nega-
tive impact. Where this is not possible, var-
ious other solutions are implemented, such as 
reducing the negative impact, isolating it or 
taking engineering precautions. Regular meet-
ings and training activities are held in order to 
keep stakeholders informed and increase their 
awareness. Examples of these include occu-
pational health and safety committee meet-
ings, meetings with local school principals, 
meetings with the administrators of the set-
tlements nearby, and the provision of educa-
tion for schoolchildren. 

To ensure stakeholder participation and main-
tain the process of continual improvement, a 
feedback/complaints procedure is established 
and made available for the stakeholders’ use. 
The feedback and complaints received are 
dealt with in the manner set forth in the rele-
vant procedure.

Socio-Economic Impact Assessment

In the case of the South Caucasus Project 
Expansion (SCPx) project in Georgia, the im-
pact assessments identified the main impacts 
that could create risks for the environment and 
the communities in the region, given the lo-
cation of the project and the nature of the 
work, as the impact on wildlife, the impact on 
farming and bee-keeping as means of liveli-
hood, the risk of traffic accidents, the envi-
ronmental impact of dust, noise and vibra-
tions, and the risk of fire. In 2017, five neigh-
bouring villages were closely monitored in the 
framework of these potential impacts. Due to 
the systems implemented and the measures 
taken, no negative impact was observed in 
2017 in any of the specific areas mentioned. 

For the ongoing Kashirskaya Multi-Functional 
Trade Centre Project in Russia, the potential 
risks on surrounding communities were of a 
different dimension as the project is located 
in the city centre. The risks identified were an 
increase in traffic accidents, damage to citi-
zens or public property due to falling objects, 
environmental dust, noise and vibration, and 
damage to the surrounding buildings and 
communities due to the outbreak of fire. As 
a result of the precautions taken, no situation 
that could create a negative impact occurred 
at the Kashirskaya project during 2017.

During all projects and business activities, 
all kinds of resettlement processes in the lo-
cations of the activity are planned and con-
ducted by ENKA in accordance with prede-
termined principles drawn up in conformity 
with international legislation. There were no 
resettlement processes related to ENKA’s ac-
tivities in 2017.

Social Community Engagement 
Manual

ENKA developed its Social Community 
Engagement Manual in 2017 with a view to 
successfully manage all of the positive and 
negative impacts it has on communities in 
the places where its projects and its various 
business operations are located. This manual 
has been made available for the use of all 
ENKA units. It explains the main elements of 
managing interaction with communities and 
the role of the project management in this 
process. Examples and reference files that 
are responsible for projects and other busi-
ness operations can benefit during the pro-
cess, which is also included in the manual.

The following three main elements need 
to be taken into account in activities con-
cerning the community in all the places 
where ENKA operates:

Avoiding or Eliminating Negative 
Impacts

Increasing Positive Impacts

Social Investment

While conducting the activities in question, 
all units pay attention to the ENKA Code of 
Conduct and to the legal requirements of 
the country where the activity is to be car-
ried out.

Before starting any activity, ENKA carries out environmental 
and social impact assessment specific to that activity. If 
the impacts are likely to vary by gender, then a gender im-
pact assessment is also taken into consideration during the 
assessment.
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ENKA engages in social community invest-
ment in all the places where it operates, with 
the aim of enabling the local communities 
living in these regions to benefit from indus-
trial development and to develop in social 
and cultural terms. ENKA carried out ap-
proximately TRY54 million (TRY53.87 mil-
lion) worth of voluntary social investment 
globally in 2017.

The ENKA Foundation is making a substan-
tial part of these investments. The following 
units operate under the ENKA Foundation: 
ENKA Sports Club; Istanbul ENKA Schools, 
which began operating in 1996; Adapazarı 
ENKA Schools, which started up immedi-
ately after the 1999 earthquake and was 

established for the purpose of providing 
education to children affected by the 
earthquake; the Private ENKA Vocational 
and Technical Anatolia High School, which 
opened its doors in Kocaeli in 2008; the 
Private ENKA Science and Technology High 
School, also in Kocaeli, which has been oper-
ating since 2014, and ENKA Culture & Arts. 
All these units and all the individuals who 
belong to them are working to expand the 
opportunities, which this pool of institutions 
and experience creates, and to share them 
with broad sections of society. 

Through the ENKA Foundation and its units, 
ENKA makes social community investments 
in the five following fields:

 Education  Sport  Health

EnvironmentSocial Support

Community Investment

ENKA unit Description
Investment 
Value

Country

Community Investment Field

Education Sport Health
Social 

Support
Environment

ENKA İnşaat ve 
Sanayi A.Ş.

Turkish Education 
Foundation (TEV)

TRY23,690 Turkey  

ENKA İnşaat ve 
Sanayi A.Ş.

Organization that 
helps children in need 
“Children in Crisis”

USD15,000 Iraq    

ENKA İnşaat 
ve Sanayi A.Ş.- 
Route 6 Project

Grants and 
internships for local 
university students

EUR76,200 Kosovo  

ENKA İnşaat 
ve Sanayi A.Ş.- 
Route 6 Project

Church donation for 
river bed regulation

EUR17,613 Kosovo
   

ENKA İnşaat 
ve Sanayi A.Ş.- 
Route 6 Project

Tree planting 
campaign with local 
schools

EUR1,357 Kosovo
 

ENKA İnşaat 
ve Sanayi A.Ş.- 
Route 6 Project

Donations to primary 
schools

EUR992 Kosovo  

ENKA 
Foundation

Kocaeli School 
education expenses

TRY12,807,687 Turkey  

ENKA 
Foundation

Domestic and 
overseas study grants 
for students

TRY6,438,871 Turkey  

ENKA 
Foundation

Domestic study 
grants (Adapazarı 
School)

TRY18,160,133 Turkey  

ENKA 
Foundation

Assistance to the 
ENKA Sports Club 
Association

TRY11,835,000 Turkey  

ENKA 
Foundation

Grants to Athletes TRY791,240 Turkey   

ENKA 
Foundation

Awards to Successful 
Athletes

TRY1,489,955 Turkey  

ENKA 
Foundation

Assistance for art and 
culture

TRY944,672 Turkey
 

ENKA 
Foundation

General donations TRY893,493 Turkey
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The ENKA Foundation was established in 
1983 with the core idea of maintaining the 
tradition of foundations in Turkey and ad-
vancing the concepts that have been the 
building blocks of civilisation in today’s 
age. Accordingly, the natural mission of 
the Foundation is to orient Turkish youth 

towards sport and make sport a part of their 
lives, to identify the sporting potentials of 
the talented among them using scientific 
methods and train and raise them to be 
champions who can achieve international 
success, and to strengthen education and 
social infrastructure. 

ENKA Sports Club

ENKA Sports Club has 1,250 licensed ath-
letes in training at its own facilities, with 
the support of 80 specialised coaches. The 
Club takes part in national and international 
sporting contests in those branches of 
sport in which it is active. Under the slogan 
“The Future belongs to the Young”, the 
Club strives to equip thousands of children 
with superior mental and physical qualities 
through the top-quality training system, 
which is implemented within its teams and 
sports schools. It has provided Turkish sport 
with many talented young athletes. The Club 
draws on a rich source of potential athletes 

made up of talented young people from its 
sports schools first and foremost, from the 
ENKA Schools and from its extensive social 
environment. About 700 candidate athletes 
are being trained within the Young ENKA 
Family to be the champions of the future. 
The ENKA Sports Club is one of Turkey’s 
locomotive clubs both in terms of the tal-
ented young people whom it has won over 
for Turkish sport through its training activi-
ties and in terms of the successes, which its 
leading athletes have achieved at the inter-
national level.

ENKA Foundation

About 700 candidate athletes are being trained 
within the Young ENKA Family to be the cham-
pions of the future. 

My journey with ENKA began when I joined the ENKA Sports Club swim-
ming team in 2009. I have now been representing ENKA Sports Club 
for nine years at both national and international competitions events. 
During this period, I have taken part in the London Olympics, 2012, won 
four medals in European championships, been Turkish Champion more 
than 50 times and broken 23 Turkish records. ENKA Sports Club has 
played an essential role in my successes by providing me with finan-
cial and moral support throughout my sport career. Furthermore, I 
am able to continue my education at Koç University with 
the scholarship I got from the ENKA 
Foundation.

Having been a part of the ENKA family, 
I have experienced first hand what the 
phrase ‘It’s a privilege to be a part of the 
ENKA family’ means in every aspect of my 
life. Having been with ENKA for many years, 
I have experienced the meaning of this phrase 
in many areas of my life. Through ENKA’s broad 
sources, I have had the opportunity to work with 
trainers with many achievements to their names in 
the international arena. I have pursued my sports 
activities in the world-class Sadi Gülçelik facilities. I 
have had the opportunity to attend many of the cul-
tural activities organised by ENKA Culture & Arts, 
and seen many of the country’s leading performers 
on stage. ENKA has made a significant contribution 
not only to my sporting career but also to my social, 
cultural and educational life.

It is unfortunately a challenge in this country to be a profes-
sional athlete and continue our education at the same time. In 
this respect, ENKA is an organisation with very few rivals any-
where in the world. Due to the value it places on sports and ed-
ucation, ENKA enables young athletes like me to follow their Olympic 
dreams while simultaneously getting a top-quality education. My 
expectation from ENKA is to sustain its culture while growing as a 
leading institution in this field.

Ediz Yıldırımer, third-year student at Koç University Department of 
International Relations and part-time staff-member of the ENKA 
İnşaat ve Sanayi A.Ş.
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ENKA Culture & Arts develops projects 
which contribute to the continuity of cul-
ture and art and introduce audiences to the 
artists of the future. Its programmes, which 
include examples of all of the arts, take 
place in the ENKA İbrahim Betil Auditorium, 
which has a capacity of 600 seats, and in the 
1,000-seater ENKA Eşref Denizhan Open 

Air Theatre. With its professional technical 
equipment and contemporary stage ar-
rangements, ENKA Culture & Arts has wel-
comed innumerable artists and groups from 
national and international circuits, and made 
it possible for art-lovers to attend many dif-
ferent kinds of event.

ENKA Culture & Arts

I have been organizing events in collaboration with 
ENKA since 1997- a total of 21 years. Every season, 
we perform the plays we put on for ENKA audiences 
in the Open Air Theatre in the summer and in the 
Auditorium in the winter. Sometimes we also hold 
artistic conversations before the performances, with 
question and answer sessions with students.

For years, ENKA has been making a commendable 
effort to offer its audiences quality works in every 
branch of the arts. By hosting our artistic productions 
in its theatres frequently from time to time, it also 
brings us together with a select audience.

I hope it continues its activities and intensify and enrich 
them in the years to come.

Genco Erkal, Actor

I have had a long-term relationship with ENKA ever since I 
gave the opening concert at the Auditorium in 1999. Every 
year we organise at least two concerts – one in the open 
air and the other in the closed auditorium. 

ENKA’s concerts have a thirty year-old tradition of 
introducing people to music and art. I think this is very 
important for Turkey. In the summer, especially, we have 
organised concerts with ENKA that have reached wide 
audiences. Sometimes I have given solo concerts and 
sometimes I have taken part in various projects alongside 
young artists, actors and musicians. These concerts have 
attracted a lot of public interest.

What ENKA has been doing for 30 years is very important 
for art and especially for Turkish performers. A lot of 
Turkish performers have been able to find a platform for 
presenting their art through ENKA. With its summer and 
winter projects, I believe it makes a great contribution to 
the cultural and artistic life of Istanbul. These concerts are 
important occasions for putting interesting projects before 
the public and for the value placed on performers of the 
arts. 

As the artistic community, we are very grateful to ENKA 
for everything it has done so far. Our only desire and 
expectation is for it to keep doing this for many more 
decades.

Fazıl Say, Musician

About ENKA Foundation: http://www.enka.com/sustainability/home/society/enka-foundation/ 
About ENKA Sports Club: http://www.enkaspor.com/en/ 
About ENKA Sports Club’s activities in 2017: http://www.enka.com/investor-relations/annual-reports/ 
About ENKA Culture and Art: http://www.enkasanat.org/hakkimizda/ 

Read more…
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Adapazarı ENKA Schools, was established 
immediately after the 1999 Marmara earth-
quake to provide education and shelter for 
children who had been victims of the dis-
aster. It continues its educational activities 
today.

Adapazarı ENKA Schools has 715 students 
and a staff of 111 permanent teachers and 
five part-time teachers. Its aim is to provide 
equality of opportunity in education and to 
bring up creative individuals who use their 
critical thinking and communication skills in 
all disciplines, ask questions, express them-
selves in different languages, respect differ-
ence and are internationally aware.

Istanbul ENKA Schools was founded in 
1996. It has a student-centred ethos and 
an innovative approach to teaching and 
learning. Its primary, secondary and high 
school sections are currently providing edu-
cation to a total of 1,237 pupils and students. 
In addition to its modern, functional class-
rooms, the school has three fully-equipped 
science laboratories, an auditorium, three 
libraries with a total of 40,000 volumes, a 
computer laboratory, two design studios 
and a multi-media room. 

ENKA Schools

In the curriculum, as much importance is 
attached to clubs, community service, af-
ter-school activities and schools teams as 
to academic studies. These activities are in-
tended to enable the students to develop 
their sense of responsibility, curiosity and 
self-esteem as well as to acquire leadership 
and communication skills. 

In order to achieve these aims, the school 
has 103 clubs and 75 after-school activities. 
For example, there are International Duke of 
Edinburgh Awards, Round Square, Young 
Guru Academy, Model United Nations, 
European Youth Parliament, ENKA Youth 
Forum, International Chain of Awareness, 
School Magazine (Oceanus), Lego Robotics, 
Cookery, English Theatre, Film Production, 
Dance, Yoga, Ceramics, Swimming and 
Istanbul Exploration clubs. Through these 
clubs and activities, ENKA’s students repre-
sent ENKA Schools in Turkey and abroad.

Kocaeli ENKA Schools, is divided into the 
ENKA Technical Schools and the ENKA 
Science and Technology High School.

The ENKA Vocational and Technical 
Anatolian High School is the first and 
only school with the status of an Anatolian 
Technical High School in which all students 
are educated with scholarships. It started up 
in temporary accommodation in 2008 and 
moved to its permanent campus in 2010. 
The school currently has 74 teachers and 
463 students in the fields of industrial au-
tomation, machine technologies and chem-
istry technologies.

The ENKA Technical Schools aim to provide 
education in the professions required by the 
market using state-of-the-art machinery 
and equipment and up-to-date methods, 
to meet both the cultural and the social 
needs of their students and induce in them 
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I am proud that ENKA has launched the ENKA Sustainable Campus Programme. 

Everything begins with education… I believe that organising the educational envi-
ronment in line with the principles of sustainability will ensure that the generations 
to follow are conscious of this issue and act according 
to these principles. 

I am sure that our students will now take a different view 
of consumer goods, their waste and the energy which 
they use in their everyday lives, that they will put the en-
vironment-friendly habits which they are acquiring into 
practice wherever they live, and that they will make 
sure that sustainability programmes are implemented 
in the institutions they will be part of in future, whether 
as workers or as administrators. This movement that 
has begun in an educational environment is a seed. 
The seeds will grow and produce new seeds in a world 
that is never consumed. 

Talin Bayaç, ENKA Schools - Istanbul, Technology 
and Design Teacher

a sense of responsibility, professional ethics 
and moral values and sensitivity, to bring up 
individuals capable of meeting the needs 
of the industrial sectors and of institutions 
of vocational and technical education, and 
to provide courses to personnel working in 
industry, young people without professions 
and graduates of general high schools so as 
to contribute to Turkish industry and to the 
solution of a social problem. 

The ENKA Science and Technology High 
School is located in the same building as the 
ENKA Vocational and Technical Anatolian 
High School in the Specialised Organised 
Industrial Zone for Machinery in the prov-
ince of Kocaeli and houses 250 students. 
All of the students being educated at the 
school are studying on full and uncondi-
tional grants with the support of the ENKA 
Foundation.

In addition to the Science High School cur-
riculum, students in grades 10 and above are 
able to take part in additional educational 
activities in line with their goals and prefer-
ences. Genetics classes are organised in the 
genetics laboratory for students wishing to 
go on to study medicine, while workshops 
are held in mechatronics and computer 
programming languages for students inter-
ested in studying engineering. 

To support the practical education of their 
students, both of the schools in Kocaeli have 
physics, chemistry and biology laboratories 
equipped with the latest technology. There 
is also a LEGO robot workshop, a model 
plane/drone workshop, a science centre, 
a visual arts workshop and an orchestra 
practice room. The school has signed a pro-
tocol of cooperation with Gebze Technical 
University with a view to developing these 
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I find the ENKA Sustainable 
Campus Programme necessary 

and meaningful for creating 
awareness in the lives of 
the students. In particular 
the twelfth goal of the 

Sustainable Development 
Goals of UN calls on people to 

consume less and to consume re-
sponsibly. While it hasn’t taken long for 

the abilities of our students to internalise this to 
become apparent in our lives on campus, in the long term 
it will emerge as something that affects their families and 
their lives. I find it valuable that the programme is not just 
a topic for a couple of lessons, but something that affects 
all our lives at school, because I am sure this will have 
positive results.

It makes me hopeful to see that the concept of sustain-
ability is no longer just a term our students sometimes 
use but a goal that they are trying to achieve in their 
daily lives. I think we’ve got a good momentum going 
with the various ideas they come up with for projects, 
the way they have started to put only as much food as 

they can eat on their plates in the canteen, and the way they 
remind each other of the hidden water used to produce note-
books when they see people starting a new page before the 
last one is finished. It’s also important for us teachers to act as 
role models and to share with our students the precautions we 
have taken and the changes we have made in our own lives for 
the sake of responsible consumption. 

Our students have a high level of awareness and are not afraid 
to take responsibility. Now, starting from their own lives, they 
are becoming individuals who set off changes and transfor-
mations in their immediate environments. Together with the 
people they interact with, they will make waves that influence 
Turkey and the World. 

Aylin Öz Kasbulat, ENKA Schools - Adapazarı, English 
Teacher

I think the ENKA Schools Sustainable Campus Programme is useful 
because it has given us all hope for a healthy future. As somebody 
who is closely involved with technology due to my profession, and 
who tries to follow developments continuously, I have noticed a 
change in the way our students perceive technology products. 

The awareness of the students and employees is growing. I have 
noticed that the students have quickly become much more 
aware about not leaving electronic devices switched on, the use 
of disposable products and the way we should handle electronic 
waste. This gives all of us grounds for hope.

I regard the ENKA Sustainable Campus Programme as an ex-
tremely important programme, especially from the point of view 

of preventing high carbon emissions, making conscious use 
of motor vehicles and electronic devices, avoiding prod-

ucts that can only be used once, staying away from 
processed foods as far as possible and increasing 

environmental awareness.

Umut Becan, ENKA Technical Schools- 
Kocaeli, Information Processing Officer

resources further. As a result, the students 
are able to benefit not only from the univer-
sity’s physical resources, such as its labora-
tories and social facilities, but also from the 
support of its academic staff for education 
and advice. In addition, technical and scien-
tific projects are also being carried out in 
conjunction with the university.

ENKA Schools Sustainable Campus 
Programme

In September 2017, the Sustainable Campus 
Programme was inaugurated at the ENKA 
Schools with a view for supporting the de-
velopment of responsible individuals and 
citizens of the World, for reducing environ-
mental impact, and for contributing to social 
development. Under this programme, a joint 

Sustainability Committee has been estab-
lished for Istanbul ENKA Schools, Adapazarı 
ENKA Schools and ENKA Technical Schools 
Kocaeli. Sub-committees have also been 
set up within each of the three schools, 
with the committee members made up of 
volunteers drawn from among the mem-
bers of the Students Association, the Clubs, 
Administrative Affairs and the Parent-
Teacher Association. Each of the ENKA 
Schools has developed its own strategy 
and identified its own sub-targets, taking 
account of the sustainability priorities within 
the school and its local environment, in such 
a way as to serve the goals of the ENKA 
Sustainable Campus Programme, and has 
begun its activities under the leadership of 
the students.

Each of the ENKA Schools have developed its own strategy 
and identified its own sub-targets, taking into account of 
the sustainability priorities within the school and its local 
environment, in such a way as to serve the goals of the 
ENKA Sustainable Campus Programme, and has begun its 
activities under the leadership of the students.
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